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This Agreement is made and entered into this 18th day
of March, 1996, by and between GTE California
Incorporated, hereinafter referred to as “Company,” and R
the Communications Workers of America, hereinafter

referred to as “Union.” Itis agreed that:

“

AGREEMENT

RECOGNITION AND DURATION

The Company recognizes the Union as the collective
bargaining agent for all hourly-paid employees, exclud-
ing all other employees (professional employees, man-
agerial employees, guards, supervisors as defined in the
Act, and confidential employees as agreed to by the
parties), during the life of this Agreement for purposes
of collective bargaining with respect to rates of pay,
wages, hours of employment, and other terms and con-
ditions of employment pursuant to National Labor

Relations Board Certification, dated September 13,
1967.

1.1 The Company agrees to provide in the contract
of sale or assignment of its business or any
portion thereof, should this occur, that the pur-
chaser or assignee shall be bound by all of the
contract rights under this collective bargaining

Agreement.

Should any valid Federal or State law or final determi-
nation of any board or court of competent jurisdiction
affect any provision of this Agreement, the provision or
provisions 50 affected shall be made to conform to the
law or determination and otherwise this Agreement
shall continue in full force and effect.



approve the employee’s first selection for vaca-
ton. However, if, because of work requirements
the employee is unable to take the first selection,
the supervisor will provide an alternate vacation
schedule from which selecdon will be made.

On his own request any employee shall be granted an
excused absence without pay of not more than ten (10)
days immediately preceding or following his vacaton
provided that such excused absence does not interfere
with the needs of the service and does not affect the
scheduling of vacation of any other employee or
employees. '

ARTICLE 23
HOLIDAYS

Subject to the following provisions the legal holi

. idays
listed below or the day which they are obségrved locali!v
will be recognized by the Company: '

New Year’s Day
President’s Birthday
Memorial Day
Independence Day

Labor Day

Thanksgiving Day

Day After Thanksgiving
Christmas Day

Four (4) Personal Holidays \'\/

Unless otherwise provided herein, a regular or tempo-
rary en}ployee not working on a holiday will receive one
(1)' day’s pay at his normal straight dme rate, exclusive of
shift or temporary or relief supervisory differentials, if
he works his last unexcused scheduled session preceding
the holiday and his first unexcused scheduled session foi-
lowing the holiday.

An employee may select any days within the calendar
year except Sunday to observe the four (4) Personal
Holidays. The Holidays in this Section 3 are subject to
the following selection procedures.

3.1 The employee will give at least thirty (30) days
notice to his supervisor of the day or days on
which he intends to observe the holiday. Such
time limit may be waived by supervisory approval.

3.2 Ifan employee selects a day or days to observe as
the holiday which, because of work requirements,
would not be available, or if two (2) or more
employees in the same work group select the same
day or days, the employees will choose alternate
available day or days in order of seniority.

3.3 If any holiday for which an employec is eligible to
take under this Section 3 provision is not selected
by October 15 of cach calendar year, Manage-
ment will designate the day or days to be observed.

3.4 An employee will be eligible for four (4) Personal
Holidays following the completion of three (3)
months of employment.

Unless otherwise provided herein, a regular part-time
employee, not working on a holiday, will receive pay for
the number of hours for which he would have been
scheduled to work had the day not been a holiday, if he
works the last unexcused scheduled shift preceding the
holiday and works his first unexcused scheduled shift

following the holiday.

An employee who is scheduled to work on a holiday but
fails to report for work and is unexcused will not receive
payment for the holiday.
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If a holiday falls on a normal workday which is a vaca-
don day, the employee will be given an additonal day of
vacation at the beginning or end of his vacation or a
day’s pay in lieu thereof at his option. Holidays which
fall on normal working days within a leave of absence
will be counted as workdays and will not be recognized
for pay purposes. (See Article 24 for maximum excused
absences.)

When a Sleep Day and a holiday coincide. only holiday
pay will apply.

Employees who work on holidays will receive, in addi-
tion to the holiday pay provided for in this Article 23,
tme and one-half at the basic rate for hours worked.

Phone Mart employees will receive an additional
Floating Holiday or straight-time pay in lieu of the day
after Thanksgiving Holiday unless scheduled off on the
day after Thanksgiving Holiday. The additional
Floating Holiday is to be scheduled following Thanks-
giving Day up to and including December 31st of the
calendar year. The additional Floating Holiday is sub-
ject to the eligibility requirements set forth in Section 3
of this Article.

ARTICLE 24

LEAVES OF ABSENCES FOR PERSONAL REASONS

1.
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Regular employees who have completed twelve (12)
months of credited service may be permitted to take
leaves of absence from active employment for personal
reasons, but a leave of absence is a provision which may
be granted to emplovees and not a right to which they
are enutled.

1.1 A leave of absence in no way guarantees reinstate-
ment to active employment; however, if the
employee on leave of absence notifies the local

1.2

1.3

1.4

employment office in writing that he is ready to
return to work in his previous work location and
classification, no additional help will be placed in
that classification at that location until that
employee has been offered reemployment.

The employee will keep the local employment
office notified of his current mailing address at alt
times. In the event an employee refuses an offer
or fails to respond within ten (10) days of mailing
the offer, the Company will have no further reem-
ployment obligations to the employee.

Regular employees will be granted a leave of
absence without pay, service requirements permit-
ting, for a pertod up to six (6) calendar months.

1.2.1  Regular employees who are pregnant will
be granted maternity leaves of absences
in accordance with all other terms and
conditions of this Article.

An employee who has been granted a leave of
absence and is unable to return to work at the end
of the leave of absence may have an additional
leave of absence not to exceed six {6) months.

If the employee is unable to return to work due to
illness at the end of the second leave of absence
period, a third leave of absence not to exceed six
{6) months will be granted upon certification by
the Company Medical Director.

1.4.1  If an employee who qualifies for a leave
of absence for personal medical reasons
notifies the local employment office in
wrinng that he is ready and able to return
to work, he may, 1f there is no vacancy in
his previous work location and classifica-
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